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Five Drivers of Mobility
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Rewarding Work: Indicators & Metrics

Our Three-Session Journey
Access — Quality — Sustainability

Session 1: Ensuring Access to Work Session 2: Ensuring Work is Session 3: Sustaining Work
Can peopile find employment? Rewarding Through Supports
Labor force participation & job Does work support mobility? Can people stay and advance?
market health Wages, job quality, and Benefits, childcare, and long-term

advancement opportunities security + portfolio review



‘Where the region comb
together to look ahead.

Rewarding Work: Indicators & Metrics
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e Unemployment Rate

e Skills Gap by
Occupation

e Hires & Separations

e Wage-to-Cost of Living

e Quality Job Share
e Employment by
Occupation

e Occupation
Representation by Race

PlanRVAis where the region comes togetherto lookahead.

® ACCESS TO WORK g QUALITY WORK SUSTAINING WORK

e Employmentin
Opportunity Sectors

Childcare Affordability

Share of Adults in
Debt Collection

Housing Wealth by Race

Worker Mobility
through Sectors
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] Access to Work: Unemployment Rate
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Unemployment Rate
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PlanRVA Virginia U.S. Average

Source: Bureau of Labor Statistics, 2023 Annual Averages O

PlanRVAis where the region comes togetherto lookahead.

Very Tight (< 3.5%)
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High (6-8%)

Severe (> 8%)



Access to Work: Occupation - Skills Gap

Do Workers and Jobs Match?
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v?] Access to Work: Hires and Separations

Can workers keep good jobs?

HIRES & SEPARATIONS
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] Quality Work: Quality Job Share

Do we have stronger concentration of high-wage occupations?

Higher scores = more workers in relatively high-paying jobs

Percent of Workers ABove or Below ALICE, by Occupational Category
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Quality Work: Employment by Occupatio

How likely is economic mobility?

Higher scores = workforce in occupations with strong mobility pathways
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Quality Work: Occupational Representatioglby Race

Is Race/Ethnicity represented proportionally across occupations?

Higher scores = proportional distribution | Lower scores = workforce segregation

1. Setthe Baseline .

Start with the region’s overall
workforce composition.

RN -
2. Check Occupations =g

Look inside each occupation.

&- 40
T

— | Black 10% 5%
Other 5% 5%

EDUCATION, COMMUNITY, AND SOCIAL SERVICES ($ 64,050) 7% : 4.8% 4.9% 4.3%
3. Measure Segregation -

Compare to the baseline. CONSTRUCTION, MANUFACTURING, AND SKILLED TRADES ($ 61,560) 5% . 2904 5.7%

OCCUPATIONAL GAP BY RACE / ETHNICITY - PLAN RVA

A e ALL OCCUPATIONS (PLANRVA, $71,082) 20 ’ 4.6% 5.8% 7.7%

MANAGEMENT, BUSINESS AND LEGAL ($ 123,200) AY X 6.0% 35.7% 4.0%

--——’

STEM OCCUPATIONS ($ 107,550) 2% 5 15.3%

T A ———

HEALTHCARE PRACTITIONERS ($ 105,000) 8% g 7.7%  5.0% 3.9%

HIGHER WAGE

ARTS, MEDIA, AND DESIGN ($ 68,200) 0% - 4.7% 7.1% 4.2%

SALES, OFFICE, AND ADMINISTRATIVE ($ 53,000) 9% A 3.7% 6.3% 6.9%

TRANSPORTATION AND MATERIAL MOVING ($ 49,500) 0% ; 2.1%4.7% 11.1%

4. calculate the Score - '
Ocecupational

Rep. by Race

SERVICE OCCUPATIONS ($ 43,825) 8% } 2.8% 6.9%
¢ Calculate racial/ethnic represenation.

» Compare to the baseline. HEALTHCARE SUPPORT ($ 39,200) 0% . 3.6% 4.1% 9.0%

<LOWER WAGE

o Convert onto a 0-100 scale interprtetion.

B % White_h B % Black h B % Asian_h B % Mixed Race h B % Latino_h
PIanR » - - - T -
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Note: The numbers and markers
are examples. They do not
represent real score .
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Building the Rewarding Work Index
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Thank you!

Questions | Comments | Suggestions | Ideas

sadhikari@planrva.org

Where the region comb

together to look ahead.

PlanRVAis where the region comes togetherto lookahead.
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