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Rewarding Work: Indicators & Metrics 
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Access to Work: Unemployment Rate
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Access to Work: Occupation – Skills Gap
Do Workers and Jobs Match?
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Access to Work: Hires and Separations
Can workers keep good jobs?
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Quality Work: Quality Job Share
Do we have stronger concentration of high-wage occupations?
Higher scores = more workers in relatively high-paying jobs

Source: Virginia Occupational Employment and Wage Statistics, 2024

ALICE Living Wage  
$23.99/hour



Quality Work: Employment by Occupation

How likely is economic mobility?
Higher scores = workforce in occupations with strong mobility pathways

Insert data here



Quality Work: Occupational Representation by Race

Is Race/Ethnicity represented proportionally across occupations?
Higher scores = proportional distribution | Lower scores = workforce segregation



Building  the Rewarding Work Index

Note: The numbers and markers 
are examples. They do not 
represent real score .
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sa d h ika ri@p la n rva .o rg

Questions | Comments | Suggestions | Ideas

Thank you!
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